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Children’s inputs for DGD 2018 Concept Note
Moldova
Twenty young people from the Republic of Moldova participated in a workshop to analyze their experience as Human Rights Defenders (HRD) at the beginning of January 2018 in Chisinau. This was facilitated by Child Rights Information Centre (CRIC).
Young people have reflected on their experience as HRD in different contexts such as family, with friends, in their classrooms and school, communities and country, etc. from two perspectives: 
· as members of groups organized and supported by adults (school pupils’ councils, local volunteering groups, national group of children to develop an online platform for children to monitor the CRC implementation) and 
· acting as individuals. 
Participants in the workshop are members of a national group of children and adolescents who monitor and report about their rights in Moldova. They are using digital media in this process. An online platform was created based on children’s initiative and inputs at the beginning of 2017. 
This group was created in July 2017, based on an open call. To increase representativeness, members of the group were selected based on following criteria:
· Age
· Gender
· Geographical location
· Ethnicity, religion, spoken language
· Academic results (children less adapted to school/lower school marks encouraged to apply)
· Families with multiple children, with parents migrating abroad in search for work, single/lone parent families etc. 
20 members of the group have participated in this workshop: 4 boys and 16 girls aged between 8-18, representing 12 regions of the country. 

Methodology
The workshop methodology has been developed Child Rights Connect. See more here http://www.childrightsconnect.org/wp-content/uploads/2017/11/Guiding_Questions_Child_Consultations_Concept_Note_EN.pdf.
The workshop lasted one day. Most participants have had experience with similar topics, and they have basic knowledge about their rights. 
Findings
[introductory activity]
The absolute majority of participants see themselves as HRD. Their main reason for this is their involvement in the CRC monitoring. In their opinion, informing their colleagues about things they learn at workshops, collecting & publishing information from their peers on how their rights are respected makes them HRD:
· Each of us is a HRD because we are members of this group, at least;
· I am informed, i can inform others who do not have this opportunity;
· I see myself as HRD when we publish monitoring results, we share messages on the Platform and on Social Media
· I have asked a colleague to fill in the questionnaire [in the framework of the CRC monitoring]. She wanted to do this, but her grandmother was against. I explained to the grandmother that this should be this girl`s decision;
· I see myself as HRD when i refuse to do something which is not in accordance with my right;
· I am collecting information here and then I share this knowledges in my school;
· I know more so I can explain and help others to solve some problems. 
A part of the group mentioned that they often act as HRD in the school; especially when they tell teachers that they are doing something wrong, e.g. call pupils in an offensive way, discriminate against children, don’t want to respond to additional questions about studied topics, offer a lot of exercises, do not take into account pupils' opinion etc.

· My colleagues are afraid to tell the teacher that they need something or have a question, but they speak to me, and I'm talking to the teacher on their behalf. She listens to me only.
· At the lessons, when i told a teacher that the presentations are not interesting.
· When I complained because the teacher named us with ugly words, she told us that we will not achieve anything [would not become anybody] in the future.
· The teacher punished me for asking to explain a lesson once more; she lowered my marks.
· I react when teachers hurt pupils and openly demonstrate their authority.
· when I react to conflict situations between pupils-teachers.
· I'm not afraid to say when a teacher does something wrong, strange, or exaggerated.
· When i was small, i use to intervene in cases between pupils-pupils only. Now I am older, and I am not afraid anymore and I am not hesitating when I think my rights are violated by adults.

Participants feel as HRD when reporting in and outside their school cases of abuse or other problematic situations that have not been resolved at the classroom level with the teacher:

· When I'm talking to the director if we have a problem in the classroom
· When we ask the administration to give us better studying conditions or another teacher, more qualified 
· Once, when the teacher hit a colleague I reported this to an NGO, because I knew that at the school level it would not be solved.

Children also feel rights defenders when they defend their peers who are bullied:

· When someone is discriminated against in the class, I tell them that we are all equal.
· I helped a girl to become part of the group. I told my colleagues that they must accept her as she is.
· A colleague was feeling bad. He was filmed by other colleagues who made fun of him. I tried to convince them that it’s not a good thing.
· I helped a person not to be mocked by others.

At the same time, the participants mentioned that they feel as HRD every time they talk to friends, family and colleagues to defend a group of people or discuss a situation from the perspective of human rights:

· When I defend LGBT people.
· I want to prove to my father that black people have the same rights as we have.
· When I talk to someone of another religion, and my friends and family do not like it. I explain to them that they have a wrong attitude.
· In my circle of friends, when I try to defend a deprived person.
· I react when someone says men are superior to women.

Activity 1: What is the biggest challenge and the biggest opportunity for you to act as a human rights defender?

Some participants reported that they had negative consequences when they acted as human rights defenders, at least once and especially at school:

· Teachers lower my marks.
· Teachers neglect me at the lessons.
· Teachers punished the whole class, and this ruined my relationships with colleagues.

Although participants say that most adults would like them not to assume this role as a defender, there are also adults who support them. For example, these adults encourage them to participate in activities or projects where they would learn more about rights and are on their side when have conflicts with other adults. At the same time, some participants say that adults from the school appreciate them because they do various civic actions. Children’s names are used to promote the school image until the children start talking about school issues.

· Sometimes adults try to hide their own interests under our participation.
· Adults tried to manipulate me, use me for their political games.
· Adults like to say that I am a human rights defender, but when i complain about them they do not like it.

Most participants say they have mixed experiences with their colleagues. On one hand, colleagues do not support them in situations where they act as HRD because of the fear that they will also bear negative consequences in school, or because they feel bad when their behavior is criticized/subject of complain. On the other hand, when the same colleagues need help or don’t feel confident to approach a teacher about a problem, they do ask for help. Fewer participants claimed that they feel supported and trusted from their peers:

· Sometimes my colleagues see me as a scarecrow.
· Colleagues can misunderstand me: they think i want to be superior or they are afraid of consequences and ask me not to take any actions so that the whole class would not suffer after this. 
· When i tell them how to safely express their views and opinions, they come to me for advises.
· Pupils know that i won’t be ashamed and ask me to talk to the teacher. Sometimes I feel like they want to manipulate me, so they will not expose themselves to the risks, but myself
· My colleagues often ask for information - whom to address, what to do… They started having more trust into what I am saying.
· I am like a source of information for them.
· My colleagues are fascinated that I have the courage to tell the teacher that s/he is not right.

Most participants claim that one of the most important things that helps them as HRD is their knowledge, which allows them to differentiate between what they see and how it should be:
· I am informed about HR/CR, I've been taught here. 
· The information about HR/CR is helpful.

Another helping factor is the support they receive from their families or the peer groups they are part of and are promoting the same messages:
· Support and trust of my parents, colleagues, friends, CRIC and the receptiveness of other organizations.
· Family members allow me to be a HRD because they think that's good.
· I know many young people and NGOs who are by my side and have the same interests.
· My family motivates me, encourages me to get involved in things that help me, that I like 
· Knowing that there are other people who do the same is also helping.
The most important difficulties/ challenges that prevent participants from being HRD are the negative consequences they bear or would bear from adults:
· I would better abstain from doing things that can cause me inconvenience at school
· Fear of teachers; desire to avoid conflicts with them and other adults; “if they are wrong and we tell them this, teacher think we do not have this right; they reproach us, and a conflict starts, the professor's attitude towards us changes, they can hurt or offend us”

An additional major difficulty reported by the participants is the fact that they don’t believe they can solve problems/issues they’d like to raise; their weak influence/power on the decision-making processes: 
· You do not know if what you do will change anything.
· Children do not have power to solve anything, they only come with recommendations to adults, but adults do not implement them.

Finally, what prevents participants from acting as HRD is the general opinion that adults have more important status than children. Adults believe that there is no foundation for children to “teach” adults. Children know that adults will not take their opinions into account ether because children are generally considered incapable or lower in status or because adults dislike suggestions, solutions, requests made by children. 
· I'm not sure they'll listen to me, I know my opinion will not be taken into account
· It does not make sense to start a conflict with an adult - they say they know more, have more experience and who are we, children, to teach them
· Stereotypes such as young people/ adolescents are not able to understand something and express their opinion
· Teachers do not take us seriously
· Many people think that children have no rights but obligations. It's hard to explain to someone who does not understand and does not support you that this is not the case.
A different set of negative factors relates to peers. For example, lack of peer support for the HRD actions of the participants or sometimes discouragement:
· The fact that I could spoil the relationship with my colleagues is stopping me.
· Opinions that we do not deserve the rights, that we need to know first of all our responsibilities
· When it comes to some taboo topics, I'm criticized even more and I find it more difficult to overcome the criticism. My colleagues start looking differently at me.

Activity 2: Which children’s rights are of most concern for children human rights defenders? 

Being asked to prioritize which rights are of more concern to them as HRDs, 2 out of 4 groups said that of the biggest concern pose violations of the right to free expression without negative consequences. In their view, respect for this right is imperative for HRD and violations of this right lead to violation of others. 
· If you do not have the freedom to speak without being punished, it means you are not listened to and the decisions are made without taking your opinion into account; 
· if you cannot speak freely, you cannot associate with others with the same opinion; 
· if you bear consequences for what you’re saying at school, you do not want to go to school, and teachers treat you differently and you do not have quality education.
The two other groups said that violations of the right to nondiscrimination are their biggest concern as HRDs. Adolescents say that if HRDs are not treated like other pupils in school, they do not feel free to talk because they know they will be punished by school staff and run a lot of other risks, eg. they will be excluded by peers; teachers will not assess their school achievements like other colleagues or the tense relationship with teachers will affect their studies. At the same time, non-observance of this right reveals that adults do not speak to children about rights, disregard their opinion, do not involve them in decision-making processes.
The participants drew up a list of groups of children that would need more support to act as HRD:
· with disabilities
· without parental care
· another religion
· another ethnicity
· in contact with the law
· HIV positive
· peer educators
· whose parents work in school
· with special educational requirements
· from low-income families
· with parents abroad
· from alcohol-consuming families
· refugees
· other sexual orientation, LGBTQ
· systematically intimidated
· younger children 
In their opinion, the following 3 groups need the greatest support to be HRDs: 
· children with disabilities, 
· without parental care and 
· from other ethnicity.

Children's suggestions regarding the agenda of DGD:

1.	The experts should support groups of children which are less supported by adults from their school or community (ex: children from ethnic minorities).
2.	I would like to suggest you to discuss more in depth the situation of children who`s parents are migrating abroad in search for work.
3.	How can we support young persons from LGBT community and integrate them into society?
4.	What can we do in order to minimize negative consequences for HRD?
5.	What kind of support is needed for children with disabilities and special educational needs to know their rights and become HRD?
6.	Why the society is ignoring the role of HRD, does not see them as a positive actors, esspecially when it comes to children with dissabilies, ethnic minoritys and religion or LGBTQ?
7.	I would like the Committee to discuss about the freedom of expression without negative consequences. Why the children are punished when they make suggestions?
8.	Adults do not take in serious children's opinion. 
9.	I would like to suggest to discuss at DGD about how we can convince adults that children's opinion is very important and it should be taken into consideration.
10.	At DGD we should discuss and solve the problem of punishing children.
11.	I would like the Committee to discuss about empowering children with disabilities, from ethnic minorities to become HRD
12.	The Committee should discuss about the discrimination and bad treatment of children HRD.
13.	In the Republic of Moldova is not save to be HRD. I would like the Committee to discuss about this and to try to find a solution. 
14.	Adults should understand and know that they can trust HRD.
15.	How can we improve conditions for HRD so they can speak freely their opinion?
16.	Solutions for involving children with disabilities in local/school consultative structures.
17.	To find solutions to reduce discrimination against children from vulnerable groups.
18.	HRD should express their opinion without any bad consequences.
19.	The Committee should discuss about the quality of education in schools.
20.	The Committee should discuss about diversity and inclusion of all children in HRD activities.
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